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Your Present and Future Statement

We talked earlier about the unique you… and the fact that a CV’s weakness
is that it is about the past and is a signal that you want a job.

What you need is a document that does not talk about the past in the way
a CV does. You need a document that talks about what you can do in the
future, drawing on what you have learned from the past.

You need a document that I call a PFS… a Present and Future
Statement of what you are capable of… which covers what you might
say to anyone about what you do… what you have done… and where your
interest lies.

It should be no more than half a page of A4… I prefer to look at it as
something I might bother to read if it was e-mailed to me and I didn’t have
to download it. If only for that reason, it has to be relatively short.
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Example PFS

Theresa Coulter
Flat 5, 36 Cooper Rd
London
SW18 2XF
07865 994562
theresacoulter5@hotmail.com

A marketing expert who overcomes limiting beliefs around
brands, businesses and people to achieve maximum
performance from them.

Theresa loves a problem.What is a crisis to many is an opportunity to her.
She finds few things more satisfying than taking a brand or portfolio that
is in its infancy, broken or stagnating and rebuilding it into a successful
profitable business. She actually likes working on those brands that others
can’t be talked into taking on.

Theresa believes the key to good marketing is keeping it simple. If you
can’t explain your marketing strategy to a 12-year-old, it probably isn’t
going to work. In her view, the absolute key to a successful marketing
strategy is a deep and thorough understanding of the consumer. If her
marketing budget was £1, she would spend it on buying one of her
consumers a cup of coffee and hearing what they had to say (well, maybe
she needs £2!).

Theresa’s glass is always half full. She is not overly concerned by
convention, but is realistic about corporate culture. She prides herself
on balancing her passion for the consumer with the need to drive
profitability. She has successfully applied these beliefs over 17 years of
marketing experience in a wide range of industries. She has a wealth of
experience across areas such as marketing strategy and planning, brand
positioning development and communications strategy gained at
businesses such as Gap, Unilever, Kraft Foods and Mattel Toys.

Her most recent role was as the Marketing Manager for the Kraft food
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business.When she left Kraft, she had more than doubled the size of the
Philadelphia brand.

Theresa has a Bachelor of Economics degree, a Bachelor of Marketing
degree with First Class Honours and a Diploma in Marketing Research.
She is about to start her first course in NLP.

Theresa is direct and down to earth with a fun approach to work, whilst
never taking her eye off the need for results.

She is interested in exploring self-employment as an option moving
forward.

As you can see from the example, a PFS has a strap line of what you
do… backed up by your talents then, depending on what you are interested
in, a piece that shows you have done a little homework or achieved
something.

This example PFS is of someone who is quite senior and has a lot of
experience. If you don’t have any work experience, you can use what you
have excelled in at school or in your leisure pursuits… and can include in
the document the areas where you want further information, as in the
next example.
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Deanne Shooter
21 Ranger’s Line
Luton
LA1 2YB
shooterdeanne@hotmail.com
07922 994562

An organiser of projects and people

I am exploring opportunities to work in-house in the Recruitment/Human
Resources area combining my people management skills and my interest
in business.

I am at my best when working with people, acting as a catalyst for both
organisations and individuals to achieve a positive outcome in difficult
and complex situations.

My experience in a number of activities at university and organising a
sponsored walk for a local hospice has shown me that I have an ability to
take control of situations and the determination to ensure their success.

My background in finance gives me a logical and pragmatic approach to
business solutions which, with my work experience over four months
for a recruitment company, has confirmed my interest and intent to work
in Human Resources.

My commitment to a successful career in this field has culminated in my
determination to study part time for an MSc in Human Resource
Management with the Open University so I can fit the studying around
any job that I find is suitable.

My 2.2 degree in Business Finance from Durham University has given me a
strong understanding of how markets work in theory and in practice, and
how markets in financial assets operate and how they affect our daily lives.

My preference is to find a Human Resources Trainee role in a global
financial company based within Central London.
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This example is one of a recent graduate who has only worked for five
months with a recruitment agency in London. She has understood that
her key talent is organising projects and people. Her PFS gives snippets of
information as tasters to entice the reader to respond.

By doing this, the person reading it can get a good idea of who you are…
get a flavour of you… what talents you want to use… and will
understand what information you want from them.

With a PFS, there is no agenda (hidden or open) of actually asking for
a job. It might ask for information about an area and so allow the person
reading it to be able to give information, but it steers well clear of talking
about potential/possibilities of a job.

The objective in the exploration stage is categorically not to sell yourself
(I hear a huge sigh of relief from at least 75% of you – who hate the idea
of selling yourself!)

So what have we done so far?

We’ve understood we mustn’t do what everyone else does…

that we shouldn’t rush off with a CV to recruiters or employers…

that we must look at our unique self and compose a strap line that
sits comfortably with us with some supporting information about our
talents and why we want more information.

You must bring all the information that answers ‘who am I?’ into a PFS
which clarifies who you are, what you do and what you want to
explore.

Because our objective is to gather information, there is less pressure on us
to sell ourselves… so we do it naturally by being genuinely interested in
finding out more about our area of interest (what a person in such
a role does, what talents and skills are needed for such a role… and so on).
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